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Trips and Visits Policy

At the heart of Our Pride, Our Joy are both the UNICEF Rights Respecting values
and articles and Learning Behaviours. Through these, we aim to put children’s
rights at the heart of our Early Years and Care Club Provision. We work together to
embed children’s rights in our ethos and culture; to improve well-being and develop
every child’s talent and ability to their full potential. We aspire to give children a
sense of pride and achievement in all that they undertake.
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Aims of this policy.
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To ensure all staff members understand and adhere to the procedures set out in the policy to
safeguard the children when they are taken offsite.

Trips and visits are an important part of our calendar. It is important for children to experience
different environments and play experiences. Whether it is a walk in the local park, or a trip to an
adventure centre, Our Pride Our Joy ensure that procedures are in place to protect the children in
their care. Trips and visits include any organized outing where the child leaves the
premises/grounds of the setting.

e Decide on a venue and where possible a member of staff must visit the venue first to assess
the risks involved. If that is not possible the venue should be contacted, and a copy of their
risk assessments and insurance documents should be read and understood by the Manager.
The Manager must check Our Pride Our Joy’s insurance documents provide enough cover
for the visit to go ahead.

e A full risk assessment must be written and submitted for checking by the Regional
Manager

e Costings must be considered and worked out.

e Parents’ permissions checked, and any missing ones must be completed prior to the trip.

e A letter goes out to the parents/carers detailing the visit and allowing time for the parents’
response. Staff to address any concerns parents may have.

e Staff to work out adult: child ratios and approach additional staff members for support if
required.

e If required, alist of parental support must be created on a first come first served basis. All
volunteers must have a current DBS check to support trips.

e Create a checklist for the visit. Are lunches required? Are first aid kits and children’s
personal medical emergency equipment ready? Is there a list of emergency contacts?

® There should always be one extra member of staff available to go on a visit, wherever it
may be. This member of staff will be over the ratios.

® Ensure all staff/parent helpers are aware of the risks involved and the procedures required
to minimize those risks. Ensure staff know how to deal with an emergency should it occur.

® Key workers to be responsible for checking their own children have the necessary
documents/equipment etc.

® Parent helpers and staff must read the policies and procedures regarding trips and visits.
This should include the Uncollected/Lost Child Policy. Managers should ensure all staff



and volunteers sign to confirm they have read and understood this. Additionally, all adults
supporting the trip must read and sign the relevant risk assessments.

Ensure staff check children are prepared for the visit. For example, correct footwear or
outdoor wear.

® Are children easily identified as being part of the setting? For example, high vis jackets with

group leader telephone number clearly identifiable.

® The group leader has a fully charged mobile phone and contact details for all children, staff,

and parent helpers.

® Group supervisors (must be members of staff) carry.

v First aid kits

v Any emergency medication for the children in their groups,
v Medical/allergy information

v Spare clothes

v Bottle of drinking water

v Paper towels

v’ Tissues

v Copy of the risk assessment

v’ Accident /Injury sheets and pen

v’ iPad

Take a group photo on the iPad before leaving. This will provide a current up to date
photograph of what the children/staff/parents are wearing, should it be required.

Always ensure appropriate supervision of children, which involves being mindful of which
children within the group must be kept at an adult’s side etc.

Children must never be left unsupervised at any time.

Staff/parent helpers to conduct head counts throughout the visit.

Check food and drink are stored appropriately and in line with food safety standards.

The extra staff member counts children on and off the transport if used and carry the
attendance register for the day.



